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Abstract 
The aim of this study is to evaluate the structure of strategic networks between occupational actors performing in two 
different legal environments. The sample of our study represents continuing and beginning phases of legal regulations. 
Thus, it is important to bring out how networks are configured by important strategic groups in two milieus which 
have different legal regulations. The method of measurement used in this study is social network analysis and 36 
actors (18 actors from insurance industry and 18 actors from accountancy) were selected from academicians and 
governmental and professional actors existed in science or advisory committee of scientific congress of two 
professions constantly. The results show that dynamic legal regulation contributed the embeddedness of relationships 
in this area and strengthens the relationships between actors. 
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1. Introduction 
Organizational field which is a part of common meaning system and participants of which communicate with each 
other often is defined as a process that is expansion of socially-built expectations and applications. Professions are 
continuously growing organizational fields of modern societies and are accepted as social institutions. Thus, how 
social occupations evolve and turn into an organizational field attracted interest of many investigators with the leading 
of institutional theoreticians. Evolution of an occupational area causes an increase in the number of actors in that 
professional branch.  This process of evolution not only affects the relationships of people in organizational life, but 
also increases the number of academic research and thus academicians. Occupational actors begin to shape the 
organizational area by contacting the other actors for evolution of that area of profession. Therefore, process of 
professionalization is also a product of mandatory communication between all actors. 
 
The aim of this study is to evaluate the structure of strategic networks between occupational actors performing in 
two different legal environments. Accounting, the sample of our study, represents an industry in which governmental 
legal regulations was intensely experienced in the past, insurance represents an industry which is still at the beginning 
phase of legal regulations. Thus, our aim is to bring out how networks are configured by important strategic groups in 
two milieus which have different legal regulations. 
 
Historical developments of accounting and insurance industry have been a stage for the relations of governmental 
actors, academicians and occupation actors. Thus, interactions between the three different actor networks 
(government, academicians and occupation actors/practitioners) in the historical process can be claimed to contribute 
the shaping and evolution of occupations. 
 
2. Social Networks of Organizational Actors 
 (2003), defined four factors that is effective in professionalization of an organizational area. 
These are (1) number and structure of actors in the area, (2) process of exchange and inter-organizational connections, 
(3) change in regulatory bodies and (4) change in capital structure. While the last two of these four factors characterize 
the changes in historical process, first two are cross-
(2003) actors and connections between actors as it is a cross-sectional study.  
 
Social network theory has an important place in evaluation of actors of organizational studies and relationships 
between societies. So our research framework in this study will be specifically related to critical relationships among 
actors in accountancy in Turkey.  
 
Social network theory concerns how actors (e.g., individuals, groups, organizations, etc.) are tied by some sort of 
social relationship (e.g., advice giving, resource sharing, alliance partnership, etc) (Granovetter, 1983)
organizations have to be involved in a cooperation network with different actors in order to survive in the complex 
business environment and ensure sustainability. Assuring the stability of commercial life requires that the relationships 
within this network should be managed successfully and in coordination for long years. Each organization is 
embedded within multiple overlapping networks, such that changes in one network impact their functionality and 
relationship with organizations in other networks to which they are members. Social interactions among the actors 
have some positive or negative effects on economical behavior (Uzzi, 1999). This effect of actors on economical 
processes also provides that they get close to some different actors and create relational actions for the purpose of 
gaining some benefits. Actors such as organizations or the representatives of the organization make use of their social 
interactions during the process of realizing the economical actions.  
 
Granovetter (1973) indicates that behaviors among actors who are the representatives of the organization are 
embedded into the social networks established based on the relations, which is significant in ensuring trust in social 
life. That is, actors have some network relations in social life and these networks develop in time based on trust. One 
of the reasons why actors establish a network mechanism by forming social relations among themselves is that actors 
outside the social network mechanism experience more problems in terms of obtaining knowledge than the others. 
Uzzi (1999), puts forth that special knowledge that parties have will spread through the established relationships and 
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brings in skills for the parties engaged in commercial relations. Therefore, social relations established based on mutual 
trust enable to transfer technical and strategic knowledge that cannot be obtained by market relations. In the event that 
knowledge that will be necessary for the actors forming social network mechanism to take rational decisions is 
insufficient or absent, actors react in line with the knowledge coming from the network channel. Thus, the ability of 
actors will be constrained to decide independent from the network mechanism and embedded social relations will be 
effective on the decisions taken and actions in conclusion. 
 
Granovetter (1985) mentions that the relations within inter organizational networks are based on strong and weak 
ties. At this point strong ties cover the social relations and norms based on trust among individuals. On the other hand, 
weak ties are the weak and rare market relations that operate without any humanly or social connection among the 
parties (Granovetter, 1985). While the weak ties include the sources and information that can be obtained outside the 
he strong ones cover the routine sources and knowledge that the actors attain from 
the other actors. 
 
In the past, many studies contributed a significant amount on networking between actors. However, a very 
limited number of these studies tested the relation maps of organizational actors in different environmental milieus. 
Our aim is to evaluate how occupational networks are configured by important strategic networks in two different 
areas where legal regulations have different density. 
3. Professionalization Process in Different Legal Environments 
Legal environment of organizations include the political environment in terms of scope. State and governmental 
regimes, results of the elections, relationships between government  opposition party, power balances, political 
stability or instability, political reputability, the level of effectiveness of the relationships with the official agencies, 
methods of searching for rights, the tendency of various bodies of government to interfere in business life, components 
occurring in a political arena such as the tendency to privatization or nationalization play an important role in the 
development process of organizations and professional unions (Ulgen and Mirze, 2004). These components appearing 
in a political environment ensure functionality on organizations with the legal implementations as laws, regulations, 
legal decisions, judicial opinions or decisions enacted under the scope of legal environment. 
On the other hand, with the influence of intervening and shaping effect of the legal and regulatory environment, 
change will emerge in the organizational field and while some professions get stronger as a result of this effect, some 
others weaken (Ozkara and Ozcan, 2004). Fligstein (1991) explained the reason of this political intervening effect as 
the power struggle between the state and the occupational groups. According to Ritzer (1975), development of an 
occupation depends on the relationships that will be build with government and the actors out of this occupation and 
persuasion of these parties. As a result of this, some professions prefer to accommodate to the positive discrimination 
by the state in terms of their own development.  
 (2003), suggested that dynamics of the process of professionalism can be learned by evaluating 
the following four factors. The number and structure of actors in the area, organizational network and changes of this 
network, change in structure of the capital and change in the regulatory authorities. There are studies which evaluated 
the similar effect on accounting and insurance professions Ozkara and Ozcan (2004), evaluated the process of 
professionalism and institutionalization of accounting with a historical perspective and showed the importance of 
governmental and occupational organizations on the professionalization of accounting. In this process government, 
with the aim of profiting from tax incomes, has been prone to increase the number of legal regulations. On the other 
hand, a similar study performed by Kirkbesoglu (2007) for insurance profession and evaluated the strategic reactions 
of insurance profession during this historical period to the legal and regulatory environment. The results showed that 
although the number of legal regulations increased in insurance profession recently in the last couple of years, it has 
not reached the top level yet. Figure 1 is developed from the studies of Ozkara and Ozcan (2004) and Kirkbesoglu 
(2007) shows the intensity of legal regulations. 
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Fig. 1. Level of Legal Environment for Two Occupations in Turkey 
4. Methodology 
The method of measurement used in this study is social network analysis. Network analysis is a method that defines 
the nature of communication links between individuals, groups or organizations and reveals the relationship network 
between these actors.  Relationship networks between the actors can both be composed of close connections such as 
friendship or kinship and also connections of innovation and production that develops as a result of the requirements 
of organizational life (Monge and Contractor, 2001). 
In this study 36 actors (18 actors from insurance industry and 18 actors from accountancy) were selected from 
academicians and governmental and professional actors existed in science or advisory committee of scientific congress 
of two professions constantly. The reciprocal relationship of these actors is crucial to examine organizational and 
social networks of actors.  Thus we subtracted the reciprocal relationship from secondary data (such as newspapers, 
biographies, journals and some internet resources). Acquaintance relationships are turned into points and coded with 
social network analysis program UCINET 6.0. This program will test the hypothesis that will be formed. In this scope, 
strong ties, weak ties, structural holes, centrality and density of networks will be examined with the help of UCINET. 
The results obtained are entered as 0 or 1 in the cross tables. Presence of relationship between actors valued as 1 and 
absence as 0 and the network is discovered.  
In this study, equal number of actors (6 actors for each group) was selected from the three organizations 
(government, universities and professional organizations) that represent the industrial network. 
5. Findings 
In order to answer the basic research question the intensity of the relationship between the three groups must be 
sought in each of the two occupational areas. For this reason, strong ties degree is calculated that emerged in actors 
own network groups.  The centrality measurement degree of UCINET program provides the direct connection number 
of an actor with other actors. In this calculation, it has been wondered that of which group the people who have the 
highest value of degree will be a member and the degree scores of these people. Because increase in this score means 
that the number and the intensity of network connections of people with others will be high too. The relationship 
intensity of the three different sub groups in both occupational areas is shown in Table 1. The intensity of relationship 
between actors is much higher when compared to insurance area. This shows that accounting area has more embedded 
relationships than insurance area.  
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Accountancy Network Insurance Network 
Fig. 2. Social Network Maps of Two Occupations 
In addition to this, it has been observed that governmental actors are more effective in insurance area. This can be 
explained by the increase in the number of legal regulations in insurance area in recent years. On the other hand, there 
was no significant difference between the three sub groups in accounting area. Thus, it can be concluded that 
government, academy, and occupational organizations are in collaboration during the process of application of legal 
regulations in accounting area.  
Table 1. Centrality Measurement Degree of Two Occupations 
Group Total Degree 
Government 
Degree 
Academic 
Degree 
Professional 
Degree 
Accountancy 246.00 83.00 79.00 84.00 
Insurance 164.00 75.00 38.00 51.00 
According to the t-test with a confidentiality of 95%, there is a statistically significant difference between the two 
groups. 
Table 2. T-Test Analysis of Two Occupations 
Group Mean Standard Deviation Significant 
Accountancy 13.667 2.8 
0,00 
Insurance 9.111 3.6 
 
6. Conclusion 
In Turkey, the legal regulations in accounting area have a longer duration. In the past, legal regulations have been 
conducted with the significant support and contribution of government, academy, and occupational organizations. This 
contributed the embeddedness of relationships in this area and strengthens the relationships between actors. 
Additionally, a more collaborative network relationship is build between these three subgroups. On the other hand, it 
is not possible to obtain the same results for insurance area. The legal regulations in this area increased in recent years. 
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Thus, it has been observed that government actors direct the legal regulations. Especially, ineffectiveness of academy 
on insurance sector limited their contribution to the process of legal regulation. At this point, government actors 
received support only from occupational organizations. Thus, academicians stayed out of this network. 
In conclusion, it has been observed that relationships between actors are more homogenous and collaborative in 
accounting area in which the legal regulations are more intense and settled. On the other hand, in insurance sector 
which is still at the initial phase of legal regulations, government has a protective role and limited the collaboration. In 
summary, it could be concluded that the structure of occupational networks can be changed by the dynamics or 
stability of legal environment. 
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